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PART III: Economic Information and Analysis
Introduction

The Board of Supervisors of Cumberland Township requested the addition of an economic
analysis to this strategic plan. Specifically this request included a:

e Review of regional economic demographics

¢ Discussion of how Cumberland Township can continue to be a good neighbor and be part
of the larger economic base for Adams County and the region

e Potential list of economic development goals

e Review of strategies to meet general development goals.

As part of the review of basic Regional Economic Demographics, the Board requested:

e (Current economic statistics
e Trades/businesses/industry of special interest to Cumberland Township
¢ Goals and Strategies for advancing economic development.

As possible, Economic Development Goals, when identified, are further defined by:

® Township region, type of business, or resource need
® Actionable strategies
e Relevance to township management principles.

It is the general goal of the Cumberland Township Board to provide a competitive advantage for
the township, developing strategies to continue the prosperity now enjoyed by its residents.
Innovations sought by the Board include a creative approach to plans and policies that promote
economic activity, expand existing activities (such as working with higher education partners),
better involving and making use of resident volunteers/experts, building public/private
partnerships, and finding collaborative economic development opportunities with neighbors.

In addition, the Board is committed to a healthy community where economic development
preserves good jobs in an increasingly competitive environment, keeps its human resources in
the township, creates new jobs that provide an adequate family income, and reduces poverty and
unmet needs among residents.

Regional Economic Demographics

The Gettysburg Micropolitan Statistical Area (Gettysburg MSA)

The United States Bureau of the Census conducts an Economic Census every five years. All the
information that follows was derived from the 2007 economic census. The next opportunity to
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update this information will be the census of 2012, although most data will not be publically
available until 2013.

The Census Bureau redefined the Gettysburg MSA for the 2007 economic census as Adams
County. Hence, the data that follow are based upon Adams County as the regional economic
development unit. This 2007 data base can be used as an anchor for future studies.

Nonemployer Statistics

Nonemployer businesses are those where the business owner and employee are usually the same
person. Often, the person will describe his/her position as “self-employed.” These jobs are
seldom included in overall development statistics because they represent small business, often
with only one employee (the owner). Nonemployer firms are, however, collectively big business
in the Gettysburg Micropolitan Statistical Area with 6,481 businesses and a combined annual
payroll of $264,928,000 as of 2007. Most nonemployer firms provide construction services,
closely followed by retail trade. An additional 600 firms provide professional, scientific, and
technical services (often consulting). These nonemployer jobs are important to Cumberland
Township for several reasons:

® An aging population suggests more individuals will leave their existing employment
through retirement then create their own businesses (especially given the educational
attainment of many township residents)

e Additional business activity will occur without direct impact upon the environmental or
aesthetic values of the community (most firms will be in the home and create no
additional need for roads, parking, utilities, etc.)

¢ This type of development fits well with the historic preservation and values of the region.

The following table summarizes nonemployer firms in the Gettysburg region. The largest
number of firms (construction) provides an annual payroll of $72,482,000, followed closely by
1,025 firms in retail trade. Notice that the income for those in retail trade is less than half the
income earned by construction firms.

Transportation and warehousing come in third with 365 firms but an annual income of
$32,599,000. Many of these individuals own their own trucks and hire out to various companies
in need of transportation and delivery services. Professional, scientific, and technical services
provide 633 firms with an annual payroll of $17,738,000. These professionals may be
consultants, accountants, or have a small Information Technology firm or sophisticated
equipment repair firm.
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Nonemployer Statistics

Gettysburg Micropolitan Statistical Area, 2007

NAICS Description Number of | Annual Receipts
Code Firms
Total All Sectors 6,481 $264, 928,000
11 Agriculture, forestry, fishing and hunting 90 $3,278,000
21 Mining, quarrying, and oil and gas extraction N/A N/A
22 Utilities 8 $400,000
23 Construction 1,110 $72,482,000
31-33 Manufacturing 137 $6,352,000
42 Wholesale trade 121 $9,147,000
44-45 Retail trade 1,025 $36,453,000
48-49 Transportation and warehousing 365 $32,599,000
51 Information 79 $1,551,000
52 Finance and insurance 123 $4,158,000
53 Real estate and rental and leasing 475 $29,048
54 Professional, scientific, and technical services 633 $17,738,000
56 Administrative and support services 464 $8,709,000
61 Educational services 172 $2,750,000
62 Health care and social assistance 354 $7,757,000
71 Arts, entertainment, and recreation 397 $7,122.,000
72 Accommodation and food services 80 $3,181,000
81 Other services (except public administration) 847 $22.055,000

There are interesting points found in the previous table. Although agriculture is an important
part of the Gettysburg regional economy, there are only 90 firms with an annual income of
$3,278,000. This represents 1.2 percent of all nonemployer firm annual payrolls.

Four other categories of nonemployer jobs should be of interest to the township, as presented in
the following table. Each provides relatively stable, good-paying jobs and does not add to the
traffic or other challenges facing the township in a growing economy. In addition, services in
education and health care offer very stable employment and are expected to grow in the future
economy. Those who provide arts, entertainment, and recreation services fit especially well into
the economy of the region and bring value-added activities to the community. The
characteristics of Cumberland Township residents suggest they would welcome and support the
fine arts. Together the non-employer firms in these four categories add over $26,000,000
annually to the county’s payroll.
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Non-Employer Statistics
Gettysburg Micropolitan Statistical Area, 2007

Number of
Description Firms Annual Receipts
Administrative and support services 464 $8,709,000
Educational services 172 $2,750,000
Health care and social assistance 354 $7,757,000
Arts, entertainment, and recreation 397 $7,122,000

The residents of Cumberland Township have a different employment pattern than the rest of the
region. As seen in the following table, the census bureau estimated that 2,622 township residents
over the age of 16 were employed in 2009. First, it is clear that manufacturing is not a leading
employer in the township. The largest group of residents is employed by education, health care,
and social services (682 residents or 26 percent of all employed residents). Nothing else comes
close although arts, entertainment, and food/accommodations employees follow with 400
workers. Retail trade follows (11 percent of working residents), followed closely by
manufacturing at 10 percent. Public administration adds 8 percent of all county employees.

Civilian Employment
Cumberland Township, 2009

CIVILIANS EMPLOYED -AGE16 YEARS AND OVER 2,622 100.0%
Agriculture, forestry, fishing and hunting, and mining 77 2.9%
Construction 97 3.7%
Manufacturing 276/ 10.5%
Wholesale trade 35 1.3%
Retail trade 281 10.7%
Transportation and warehousing, and utilities 124|  4.7%
Information 78 3.0%
Finance and insurance, and real estate and rental and leasing 98 3.7%
Professional, scieptific, and management, and administrative and waste 164 6.3%
management services
Educational services, and health care and social assistance 682 26.0%
irrtsi,cir;tertamment, and recreation, and accommodation and food 399 15.2%
Other services, except public administration 104|  4.0%
Public administration 207 7.9%

About three percent of all township residents work in each of the following: agriculture,

construction, information technology/services, and finance/insurance.
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Employment

The U.S. Census Bureau bases employment figures upon that part of the population that is 16
years old and over. In 2009 the number of residents 16 years and over in Cumberland Township
was 5,339. Of the residents in that total age group 2,770 were in the civilian labor force, or
about 52 percent of total township adult population. Unemployment at 5.1 percent that year was
far lower than for most of the state or country. Of the 2,770 in the labor force 140 were
unemployed.

As seen in the following table all but eight employed township residents were in the civilian
labor force. Hence, Cumberland Township is not a place that attracts active military.

Employment Data
Cumberland Township, 2009 Estimates

EMPLOYMENT STATUS Number Percent
Population 16 years and over 5,339 100.0%
In labor force 2,770  51.9%
Civilian labor force 2,762 51.7%
Employed 2,622 49.1%
Unemployed 140 2.6%
Armed Forces 8 0.1%
Not in labor force 2,569 48.1%
Civilian labor force 2,762 100.0%

Percent Unemployed 5.1%

As seen in the following table, of the 2,622 township residents in 2009 who were employed by a
firm, 75 percent (1,963) were wage and salary workers. Another 16 percent worked for a
government entity, and 226 were self-employed in unincorporated businesses (9 percent of total).
A handful or workers (11) were unpaid family workers.
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Employed Population
Cumberland Township, Estimated 2009

CIVILIAN EMPLOYED POPULATION 16 YEARS AND OVER | 2,622 100.0%

Private wage and salary workers 1,963| 74.9%
Government workers 4221 16.1%
Self-employed in own not incorporated business workers 226,  8.6%
Unpaid family workers 11 0.4%

Again, reflecting the educational attainment demographics for the township, the largest group of
residents is employed in a management, professional, or related occupation (35 percent of total
employed workers). This is followed by 618 residents employed in sales and office occupations
(24 percent), 520 residents who are service occupation employees (20 percent), and 282 residents
who are employed in transportation occupations (11 percent). An additional 233 residents are
employed in the construction trades. This information is summarized in the following table.

Civilian Employment by Occupation
Cumberland Township, Estimated 2009

CIVILIAN EMPLOYED POPULATION 16 YEARS AND OVER | 2,622 100.0%

Management, professional, and related occupations 927 35.4%

Service occupations 520/ 19.8%

Sales and office occupations 618 23.6%

Farming, fishing, and forestry occupations 42 1.6%

Construction, extraction, maintenance, and repair occupations 233 8.9%

Production, transportation, and material moving occupations 282 10.8%
Building Permits

Monitoring the number of building permits is a key factor when predicting future economic
activity for a municipality and its region.

Building permits totaled 330 in Adams County for single home residences for the twelve months
prior to July 2001 (see the following table). By July 2010 (latest numbers from the Census
Bureau) this number had dropped to 177 annual building permits—a drop of 151 fewer homes
per year, or a 46 percent decline in residential building.

Total residential construction costs in 2001 were $42 million; total costs in 2010 were $30
million. The total number of housing permits decreased 46 percent but the total cost decreased
30 percent (before adjusting for inflation). From 2001 to 2010, according to permits approved,
the cost of a single family home in Adams County rose from an average of $128,000 to an
average of $166,000 (these numbers also have not been adjusted for inflation).
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Comparison of Annual Building Permits, 2001 with 2008
Adams County, Pennsylvania

Year Ending July 2001 Year Ending July 2010
Permit For Buildings Units Construction | Buildings Units Construction
Costs Costs

Single Family 330 330 | $42,373,291 179 179 | $29,686,766
Two Family 0 0 0 0 0 0
Three and 0 0 0 0 0 0
Four Family

Five or More 0 0 0 0 0 0
Family

Total 330 330 | $42,373,291 179 179 | $29,686,766

Notice in the above table that for the years preceding July 2001 and July 2010 there were no
permits issued for housing units other than for single family units. The last permits for multiple
family units were issued in 2007.

The most significant change in building permit patterns occurred between 2008 and 2009, as the
following table shows. It is clear that the housing market collapse in Adams County began in
2007 and has yet to begin a recovery. Permits decreased 28 percent from 2007 to 2008,
accelerating slightly to 29 percent from 2008 to 2009. This decrease began slowing in 2010 with
only a 10 percent decrease in permits from the previous year.

Single Family Permits and Average Costs, 2007 to 2009
Adams County, Pennsylvania

Year Number of Permits | Average Construction Cost
2007 384 $224,000
2008 278 $223,000
2009 198 $188,000
2010 179 $166,000

For Cumberland Township, these trends will affect future property tax revenues in the long-run
and property transfer tax revenues in the short-run. The decline in number and cost of recent
housing units leads to projections that the amount of real estate tax collected in 2010 ($960,000)
will not increase in 2011 and 2012. Future increases may remain slight, averaging about two
percent a year to 2016. On the positive side, delinquent real estate taxes should not increase over
the next five years, staying at about $12,500 annually. This reality may increase pressure on the
Board to increase property taxes (each additional mill raises about $168,000 in tax revenues).

The decrease in building permits over the past two decades has greatly decreased property
transfer taxes, which are now stable at $90,000 annually. This amount is also expected in remain
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constant in 2011, but then predicted to grow $10,000 each year until 2015 as the number of
building permits slowly increases. The $90,000 transfer tax revenue expected in 2011 is only 34
percent of the revenue transfers generated in 2006 ($264,000).

Current Emplover Business Patterns

Though non-employer firms provide 6,000 to 7,000 jobs in the Gettysburg region, industries with
employees provide far more jobs; the 2,082 businesses in the Gettysburg Micropolitan Statistical
Area (MSA) employ 31,455 individuals with an annual payroll of $905,360,000. The following
paragraphs highlight the largest industries.

Manufacturing

By far, most employees (8,038) in the Gettysburg MSA and the highest annual payroll ($298
million) are associated with manufacturing. The two largest manufacturers employ more than
500 employees. As seen in the next table, those firms with the highest payrolls (over $79
million) and have the highest number of employees (2,558) manufacture food products.
However, paper, plastics, mineral, and furniture manufacturing also provide a high number of
jobs. Together, paper and furniture firms provide about 1,600 jobs with an annual payroll just
lower than that for food manufacturers (about $64 million).

Size and Payroll of Manufacturers
Gettysburg Micropolitan Statistical Area, 2007

Number of Number of
Product Manufactured Establishments Employees Annual Payroll
Food manufacturing 21 2,558 $79,300,000
Paper manufacturing 7 835 $41,163,000
Plastics manufacturing 8 N/A $23,829,000
Nonmetallic mineral manufacturing 10 531 $18,460,000
Furniture manufacturing 13 756 $23,590,000

The number of production workers for regional manufacturers averages 6,580 each year with a
total annual salary of $215,925,000. However, looking only at number of employees does not do
justice to the total economic contribution of these 137 manufacturing firms. In addition to the
payroll for thousands of residents, manufacturers contribute a value added component of
$1,123,337,000 each year to the Gettysburg MSA economy. That means the wages earned by
those in manufacturing were dispersed throughout the region generating another one billion
dollars in economic activity. These firms also bought materials in the sum of $1,385,692,000
and invested a total of $48,930,000 in capital investments in 2008 alone.
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Health Care

By number of employees, health care and social services follow manufacturing with 3,887
employees. In terms of payroll, however, health care greatly outpaces most other employment
opportunities in the region. As seen in the following table, 185 health care establishments exist
in the Gettysburg MSA. About one-fourth of health care workers are associated with hospitals
and ambulatory health care (which also comprise 50 percent of all health care establishments),
but the largest number of employees work in nursing and residential care. Another fourth are
employed as social assistants. Social assistance is provided by 31 firms, or 17 percent of all
regional establishments.

Health Care Employment
Adams County, 2007
Percent

Health Care and Number Total Annual Number
Social Assistance Employed | Employed Payroll Establishments
Total 3,887 -- $130,280,000 185
Ambulatory Health 947 24% $47,442,000 92
Care

Physician Offices 425 11% $27,995,000 37
Dentists 160 4% $5,478,000 21
Therapy Services 46 1% $2,552,000 4
Outpatient Care N/A N/A N/A 4
Nursing/Residential 221 6% $2,738,000 25
Care

Social Assistance 995 26% $14,994,000 31
Child Day Care N/A N/A N/A 18
Hospital N/A N/A N/A 1

Businesses most attractive to, and attracted by, Cumberland Township include the health care
and social assistance business. Small health care businesses in particular contribute to the
economy without harming the area’s community aesthetics. Also, these businesses seem to
flourish in rural areas and do not need to be clustered with other commercial entities to be
successful. Especially suited to Cumberland Township are physician and dentist offices, therapy
services, and outpatient care. For these businesses the suburban and rural settings of
Cumberland Township are very attractive. Social assistance also provides steady employment
that does not always require additional buildings to add to traffic in the township (most
employees are working on-site in homes or other places of business).

Health care will be a growing field as the population ages and as more technology is introduced
into care. At present, the Gettysburg MSA is host to 37 physician offices that hire 425
individuals with an annual payroll of almost $28 million. The area’s 21 dentists employ 160
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individuals with an annual payroll of over $5 million. Social assistance has 31 business
establishments with 995 employees and an annual payroll of $15 million.

Perhaps the most promising area of economic development is nursing and residential care. There
is a growing need for these facilities and the aesthetics and location of Cumberland Township are
ideal. It also provides a prestigious address (Gettysburg) for marketing facilities, and its local
historical/cultural attractions are of interest to retirees. Employment at these facilities is steady,
though not all jobs are high paying. But these facilities do require a high number of
professionals, including administrators, nurses, healthcare providers, social workers, etc. In
2007 in Adams County 221 individuals are employed in nursing and residential care with an
annual payroll of $2,738,000. Clearly, this can be a growth area for the county and for
Cumberland Township specifically.

Education

There are four major educational establishments in the Gettysburg MSA. Two of these are
technical and trade schools. The Census Bureau does not provide data individually for these
institutions, but the number of employees of the Gettysburg Area School District, Gettysburg
College, Harrisburg Area Community College, and Gettysburg Theological Seminary is
estimated to exceed 2,000 employees. The only employer with more than 1,000 employees in
the entire Gettysburg MSA is the Gettysburg Area School District.

Financial Services

Another business well suited to commercial development in Cumberland Township is financial
services. Though, as seen in the next table, most employment is provided by commercial banks,
those numbers will increase as financial institutions (including banks) offer more investment and
management services. This will be especially attractive to older residents and retired residents.

Primary Financial and Insurance Services
Gettysburg Micropolitan Region, 2007

Percent
Number Total Annual Number
Finance and Insurance | Employed | Employed Payroll Establishments
Total 578 100% $22,710,000 89
Commercial Banks 350 61% $12,460,000 31
Brokerages N/A N/A $2,009,000 8
Insurance Carriers 168 29% $7,123,000 34

Many of the banking and insurance establishments are branches of a regional or national
establishment. They provide a vital service to the community and their presence is important to
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the attractiveness of the region. Most offices are small and located in commercial clusters. As a
rule, these firms do not add to the traffic problems of the area.

Expansion of financial services is important to the region, though many firms prefer a more
urban location, including commercial banks and insurance carriers. Banks currently contribute
over $12 million annually into the Gettysburg MSA economy and insurance carriers contribute
over $7 million. Advantages for attracting financial industries include high wages (and thus
higher earned income taxes) and the current pool of existing employees from other regions
seeking work and ready to relocate. The region could be a focal point for the insurance and
health care firms located in Frederick and Harrisburg.

General Services

“General services” consist of a wide range of businesses that address the basic needs of residents.
These include automotive needs (sales, repair, maintenance, fueling), personal care (salons and
barbers), laundries and dry cleaning, pet care, funeral homes, and many other basic services.
These businesses tend to be small (often one to four employees), though automotive firms can
employee more than one hundred workers.

Encouraging general services may not be particularly well suited for Cumberland Township.
Though frequently smaller businesses, they can contribute to heavy traffic patterns. However,
the main disadvantage is that a sufficient number of such establishments currently exist to serve
the region and additional businesses are not likely to be successful due to existing competition.
Further, those areas in Cumberland Township best suited to host these businesses are nearest the
Borough of Gettysburg where most established firms already do business.

As a group, general service providers consist of 165 businesses that employ 1,004 with an annual
payroll of over $20 million each year, as shown in the following table. As seen, about one third
of all service employment is related to automobiles, and about one-third of all service firms are
automotive service establishments. There are 55 laundries, 29 personal care establishments, and
six funeral homes. The number of established firms and the slowing of population growth do not
predict a growing need or number of service establishments. However, two services are growing
nationally: personal care and pet care.
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General Services
Gettysburg Micropolitan Region, 2007
Percent
Number Total Annual Number

General Services Employed | Employed Payroll Establishments
Total 1,004 -- $20,207,000 165
Car 297 30% $8,036,000 59
Repair/Maintenance

Laundry and Dry 239 24% $4,161,000 55
Cleaning

Personal Care 129 13% $1,986,000 29
Funeral Home/Service 32 3% $1,156,000 6

Often overlooked is playing host to religious, civic, and professional organizations. These
groups already number 118 in the MSA and employ 909 with an annual payroll of over $13
million. Again, the address is attractive, as is Cumberland Township for a small office. These
organizations frequently bring members to the region for meetings and conferences that
contribute to the overall economy.

Accommodation and Food Service

Gettysburg is a national attraction—tourists travel there from all parts of the world. Though
accommodation and food services clearly relate to tourism, the current ability of the region to
expand these businesses is not strong. Visiting the National Parks is often a one day event; as a
consequence, the need for accommodations and food services is not growing. In fact, a primary
goal of the businesses in the Gettysburg MSA is to provide sufficient reasons for tourists to stay
an additional day, thus increasing the use of existing accommodation facilities. As a rule, hotels
in the area experience high vacancy rates except for special occasions. Hence, the need for
addition accommodations is, at present, non-existent.

That said, 31 travel accommodation facilities employed 1,527 workers with an annual payroll of
$15,867,000 in 2007. As seen in the following table, employment in travel accommodation is
only about 37 percent of all employees in this category. Most (1,380) employees work for hotels
and motels, with another 44 employed by eight recreational vehicle parks. Hotels and motels
had a collective payroll of $13,484,000 in 2007.
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Accommodation and Food Service
Adams County, 2007
Percent
Accommodation and | Number Total Annual Number
Food Service Employed | Employed Payroll Establishments
Total 4,098 -- $46,111,000 206
Travel 1,527 37% $15,867,000 31
Accommodations
--Hotels and Motels 1,380 36% $13,484,000 21
--RV Parks 44 1% $1,430,000 8
Food 2,571 61% $30,244,000 167
Service/Drinking
--Full Service 1,496 37% $19,056,000 77
Restaurant
--Limited Service 935 21% $8.826 68

The area’s 167 food service/drinking establishments employ 2,571 and provided a 2007 payroll
of just over $30 million. There are 77 full-service establishments and 68 limited service
establishments in Adams County. Few of these are in Cumberland Township.

Arts, Entertainment and Recreation

Residents of Adams County have access to 52 establishments that provide fine arts,
entertainment, and personal sports. There are alone 11 golf courses and country clubs. In all,
530 are employed in arts, entertainment and recreation services. Though an expansion of arts
and entertainment may be healthy for the region, the venues required (theaters, gyms, etc.) tend
to be large and expensive. It is not likely these businesses will be again growing until after the
current recession.

In general, provision of arts and entertainment venues are limited to the regional hub, in this case
the Borough of Gettysburg. In addition, Gettysburg College provides a wide range of arts and
entertainment opportunities for the region, some at no cost. This proximity and access to the
college is very attractive to those who live in Cumberland Township or who plan to move there.
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Arts, Entertainment and Recreation
Adams County, 2007
Arts, Entertainment, Number Percent Total Number
and Recreation Employed Employed Annual Payroll | Establishments
Total 530 -- $9,041,000 52
Arts and 328 62% $4,113,000 14
Entertainment
Golf Courses, 202 38% $4,928,000 24
Country Clubs and
Fitness/Sport Centers

As seen in the previous table, there are 24 golf courses and sport centers. In fact, there are 11
golf courses and county clubs and 13 fitness/sport centers.

Retail Trade

Up to this point in time the retail trade centers in the Gettysburg area have been located to the
east of the Borough, including major commercial development in Straban Township. As a result,
a trip west from Route 15 on Route 30 takes the rider through a dense commercial area that
presents a relatively unattractive welcome into Gettysburg. Though many of the buildings are
new, the conglomerate shows a clear lack of planning and is aesthetically very unsightly.
Perhaps in the future there will be attempts to make the area more pleasing and welcoming, but
such an effort will require considerable capital expense and inconvenience.

The point of this observation is to warn against similar commercial development in Cumberland
Township. Though the possibility of similar development is low because it is distant from Route
15, there are areas of the township to the south that could take on a similar appearance—
especially the Greenmount area. The potential mix of future retail and accommodation facilities
in that neighborhood bear special attention by the planning committee and the Board of
Supervisors.

Retail trade may not be an attractive option for commercial development in Cumberland
Township because it tends to locate in clusters that bring increased traffic, safety, and security
problems. Also, the regional retail economy, at least at this moment in time, seems saturated.
Large retailers have taken sufficient market share in the region; smaller stores will have
difficulty surviving.

That said, there are specific retail trades of interest to the township, including specialty stores
(hobby, history, books, etc.) and gift stores, both of which attract tourists and do not increase
traffic since their clientele is already in the region. Specialty stores of all types in the Gettysburg
region number 17 (many are sporting goods and other store types perhaps not of interest) with 81

1M - 14 |




Cumberland Township Strategic Plan | 2011

employees and about $1 million in annual payroll. Clearly, these are very small businesses. Gift
stores number 32, hire 147 and have an annual payroll of $2.5 million.

Non-store retailers include heating fuel dealers (117 employees with a $$4,816,000 annual
payroll) and other retailers that offer direct service to homes or businesses.

But a new type of retail trade should be considered for future development in the township:
retailers that do not have a brick and mortar facility for customers, preferring to do business on-
line or directly with other businesses. This is a growing trend across the county and is well
suited to the location and resident characteristics of the township. Often, this is a highly paid
profession that deals in on-line products or services.

Retail Trade
Adams County, 2007
Number Percent Total Number
Retail Trade Employed Employed Annual Payroll | Establishments
Total 3,798 -- $79,931,000 376
Motor Vehicle and 682 18% $22,522.000 54
Parts Dealers
Furniture and Home 120 3% $2,404,000 27
Furnishings
Building Material 223 6% $6,098,000 31
Dealers
Supermarkets and 780 21% $11,964,000 16
Grocery
Pharmacies 192 5% $4,953,000 12
Gasoline Stations 257 7% $3,847,000 30
Clothing Stores 526 14% $6,833,000 55
Specialty Stores 92 2% $1,535,000 17
Non-store retailers 178 5% $5,925,000 24

As seen in the previous table, retail trade in Adams County provides 3,798 jobs with a total
annual payroll of $79,931,000. There are 376 retail establishments.

Motor vehicle parts and dealers contribute 18 percent of all retail sector jobs and 28 percent of
total retail payroll. Supermarkets follow with an annual payroll of $11,964,000 and 780
employees. Pharmacies contribute about $5 million to the annual payroll in Adams County and
building material dealers, clothing stores, and non-store retailers each provide another $6
million.

The 17 specialty stores (books, hobbies, crafts, historic artifacts, etc.) collectively provide about
$1.5 million in payroll. This niche seems particularly well suited for Cumberland Township as
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the number of stores is relatively small and the township locations are closer to the National
Parks than other municipalities in Adams County.

Existing Employee Base of Cumberland Township

The Census Bureau estimates 2,622 residents of Cumberland Township were gainfully employed
in 2009. Note, however, that employment patterns for the township differ significantly from the
general region. For instance, while most employees in the region work in the manufacturing
sector, only 10 percent of township residents are employed by manufacturing firms.

Analyzing how individuals commute to their place of work provides additional information. For
instance, it can be seen in the following table that 88 residents of Cumberland Township work at
home, contributing 3.4 percent of the total workforce (see the following table).

Commuting Patterns of Employees
Cumberland Township Residents, 2008

Workers 16 years and over 2,565 100.0%
Car, truck, or van -- drove alone 2,217 86.4%
Car, truck, or van -- carpooled 189 7.4%
Public transportation (excluding taxicab) 26 1.0%
Walked 7 0.3%
Other means 38 1.5%
Worked at home 88 3.4%
Mean travel time to work (minutes) 21.8

The majority of township residents drive alone to work (2,217 of 2,565 employees or 86.4
percent). Over 7 percent carpool (189 workers), and seven individuals walk to their place of
employment.

The average travel time from home to place of work is 21.8 minutes for all commuting
employees in the township. It can be assumed from these numbers that most township
employees work in the Gettysburg MSA region. The commute to Hanover, York, Harrisburg, or
Frederick is longer than 22 minutes.

If economic development is to be encouraged, there must be a plan to do so, matching township
goals with specific actions to accomplish those goals. Actions (coordinated with regional
interests) might include advertising; working with local, state, and national business
organizations; incentives; expansion of utilities (if you build it they will come); and resource
allocation within township administration to focus upon economic development.
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Land Use in Cumberland Township

Existing Patterns

The pattern of land use in the township is still based to a large degree upon nineteenth-century
settlement activities between Marsh and Rock Creeks to the north, west, and south of the
Borough of Gettysburg. This area has been largely agricultural for a long time, and remains so
today. Even the National Military Park and Eisenhower National Historic Site, which together
cover about one quarter of the total area of Cumberland Township (about 5,000 acres out of
22,000 total acres), remain largely agricultural or open space.

Despite the continuing predominance of agriculture in the county, the trend in Cumberland
Township for the last half of the twentieth century has been one of residential and, to a much
lesser extent, commercial and industrial development. Basically, the Comprehensive Plan of
2000 did not directly address economic development. Section 3, Land Use Plan, generally
discussed development in the township, but primarily focused upon residential growth. The plan
directed growth to three areas of the township: the Central-West Region, the Route 34 Corridor,
and the Greenmount Area.

There are two principal areas of the township where suburban land uses are pronounced and
several other areas have significant population concentrations. The first principal area is the
central-west portion of the township, from Gettysburg to the Marsh Creek municipal boundary
along Chambersburg Road (US Route 30) and Fairfield Road (PA Route 116). Between these
two roads is a fan-shaped area, the eastern half of which is also now suburban neighborhoods.

The second principal area is north of the borough and the National Military Park’s northern
precinct, and extends along Biglerville Road (PA Route 34) to the northern boundary of the
township. This area includes residential areas developed along Herr’s Ridge Road to the west
and along Table Rock Road on the east. Commercial development in this area is centered along
Old Harrisburg Road (US Business Route 15).

Other areas of significant concentration of residences and busine